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NOTICE TO CALIFORNIA EMPLOYEES REGARDING USE OF EMPLOYEE’S 
PERSONAL INFORMATION AND SENSITIVE PERSONAL INFORMATION 

 
In accordance with the California Consumer Privacy Act and the California Privacy Rights Act, 
this notice is to inform you of the categories of personal information and sensitive personal 
information collected and used by Commercial Metals Company (the “Company”) as a result of 
and in connection with your employment with the Company (“Employee Personal Information” 
and “Employee Sensitive Personal Information” respectively). 
 
The Company may collect the following Employee Personal Information about you in considering 
your application for employment:  
 

• Pre-hire documents, including name, personal identifiers, current and previous home 
address, phone number, IP addresses, and email addresses. 

The Company may collect and use the following Employee Sensitive Personal Information about 
you in connection with your employment: 
 

• Pre-hire documents, including employment history data, job applications, resumes, CVs, 
background check forms and results, drug test forms and results, reference check notes, 
letters or other reports, job interview notes, candidate evaluation records, immigration 
status information, driver’s license information and related certifications, other job-related 
certifications, training records information, education information, salary history and/or 
expectations, contact information, social security numbers, characteristics of a protected 
classification under California or federal law, inferences drawn regarding an applicant’s 
preferences, characteristics, psychological trends, predispositions, behavior, attitudes, 
intelligence, abilities, and aptitudes and any other professional or employment-related 
information collected in the course of considering an applicant for employment. 

• Employment-related documents (in addition to the Pre-hire documents identified above), 
including banking information, tax withholding information, financial account 
information, marital status and marriage information, spouse/family/dependents 
emergency contact information and ages, daycare information, employment testing forms 
and results, salary and compensation information, wage garnishments/subpoenas or other 
legally-required information, student loan information, information contained in personnel 
files, payroll information, union membership, job performance information, personal 
identifiers, account names, driver’s license numbers, state identification numbers, passport 
numbers, signatures, physical characteristics or descriptions, insurance policy information, 
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education history, employment history, characteristics of protected classifications under 
California or federal law, biometric information, internet or other electronic network 
activity, such as browsing history, search history, and information regarding an employee’s 
interaction with a website, application, or advertisement, mail, email, or text messages, 
precise geolocation data, audio, electronic, visual, thermal, olfactory, or similar 
information, inferences drawn reflecting the employee’s preferences, characteristics, 
psychological trends, predispositions, behavior, attitudes, intelligence, abilities, and 
aptitudes, and any other professional or employment-related information collected in the 
course of facilitating an employee’s employment with the Company. 

• Benefits-related documents, including health information, beneficiary information, 
retirement information, fitness/weight loss habits, application for, participation in and 
purchasing habits regarding any Company-sponsored benefits programs, biometric testing 
information, insurance program information and any other information related to benefits 
provided, sought or available to an employee during his or her employment. 1 

The Company intends to use any Employee Personal Information or Employee Sensitive Personal 
Information it collects about you solely for the following business purposes: 
 

• To consider job applicants for employment with the Company;  

• To facilitate the employment relationship with the Company; 

• To effectively process payroll; 

• To manage employee job performance;  

• To comply with applicable state and federal law requiring prospective employers or 
employers to maintain certain records; and 

• To administer and maintain group health insurance benefits, 401K and/or retirement plans. 

The Company does not sell any Employee Personal Information or Employee Sensitive Personal 
Information to any outside organization. The Company only discloses or shares your personal 
information or sensitive personal information to third parties as reasonably necessary to carry out 
the permitted uses described in the Company’s privacy policies (referenced below).  The Company 
will retain personal or sensitive personal information only for as long as reasonably necessary for 
the above stated business purposes.  
 
The Company’s Website Privacy and Cookies Policy may be found here.  
Effective January 1, 2023, you have the right to (1) know what sensitive personal information is 
being collected; (2) request to access your sensitive personal information; (3) know what sensitive 
personal information is sold or shared and to whom; (4) request that the Company delete your 
sensitive personal information; and (5) request to correct inaccurate sensitive personal information.  

 
 

https://cmcsafeharbor.azurewebsites.net/v1/PrivacDoc/en
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If you wish to make such request(s) please email Employee Services at 
employeeservices@cmc.com (please use “California Privacy” in the subject line) or call them at 
1-877-262-8050. 
Should you have any questions about the contents of this notice, please contact Commercial Metals 
Company, Attn: Legal Department, 6565 North MacArthur Blvd. Suite 800, Irving, Texas 75039.  
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